MBGH Annual Employer Benchmarking Survey

5 Years in Review

&
FOCUSZ Majority of employers still use traditional olan 2] 5
design elements; Wi”ing to try new strategies QO 6

e 80% indicate that cost trend management is a top priority
. 85% still use traditional p|cm desig ns; Wi“ing to try new strategies
e Most effective cost management strategies:

o ?equired use of a specie\’ry phermecy

. Prior authorization for pharmecy claims OIPPI’OVO'

» Patient support and case management 2014 FOCUSZ Emp|eyers 5ee|<ing effective eppreeches to benefit

design strategy and contracting

® 90% say new solutions are needed to manage specicﬂ’ry drugs
# 68% considering use of a narrow network

® Top three cost management strategies:

o Coordinated information on disease Jrherelpies

. \/endor performonce gUGan+EES

FOCUS: Emp|oyers seekiﬂg best strategies to manage QO-‘ 3 . imited supp|y
specio\’ry drugs

J Top prior]’ries: |mprove adherence and reduce inopproprio’re use

s Popu|er tactics:

- CGSE/COFE‘ managemeﬂ’r

o Benefit desigﬂ coordination
- Incentivize emp|oyees for use of specie]’ry phermecy
QO-IQ FOCU S Diversi’ry of employer size, |eadership kﬂow|edge,
and medical and phormecy benefit cho”enges

. D% - Leedership average to low unders’rcmding of specitu

» 35% - Unaware specio\’ry drugs pc:ic:l out of medical benefit

. Top priorities: Case management, drug utilization, cost shering

FOCUS: Emp|eyer unc:lers’rcmding of specioHy clrug QO-H

benefits, p|c1n design options and vendor

contracting

¢  Majority use traditional benefit p\cm designs
e 70% - Don't know their medical specieHy drug spend
@ Drug costs #1 reason to contract with PBM or specicﬂ’ry phormacy



